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Stock Ownership Guidelines  

The Compensation Committee of the Board of Directors (“Compensation Committee”) 
of Uber Technologies, Inc. (the “Company”) believes that the Company’s executive officers 
should maintain a meaningful equity interest in the Company to promote long-term interests of 
the Company, achieve strategic goals, and align stockholder and executive interests. The 
Compensation Committee has adopted these stock ownership guidelines (“Guidelines”) 
whereby any “officer,” as defined in Rule 16a-1 under the Securities Exchange Act of 1934, as 
amended, and any other senior executive as designated by the Compensation Committee 
(collectively, the “Executive Officers”) are required to maintain a minimum stake in the 
Company’s common stock as set forth in these Guidelines.  

I. Ownership 

Role Minimum Stock Ownership 
Requirement 

CEO 10x annual base salary 

Other Executive Officers 3x annual base salary 

The minimum share ownership levels for each Executive Officer will be determined 
annually using the Executive Officer’s annual base salary as of March 31 of the applicable year 
and (i) the average daily closing price per share of the Company’s common stock for the month 
ending on March 31 of the applicable year or (ii) any other price per share of the Company’s 
common stock that the Compensation Committee deems appropriate. 

II. Determining Stock Ownership 

The following may be used in determining stock ownership:  

● Shares owned directly (including through open market purchases);  
● Shares owned jointly with or separately by the individual’s spouse; and 
● Shares held in trust for the benefit of the individual, the individual’s spouse, 

and/or the individual’s children. 
 

Any shares held prior to the Executive Officer’s date of appointment will count towards 
the ownership requirement. 
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III. Compliance/Timing 

The applicable level of Company stock ownership is expected to be satisfied within five 
years after an individual first becomes subject to these Guidelines and maintained thereafter for 
as long as the individual remains an Executive Officer.   

Each Executive Officer will be notified annually of such individual’s minimum share 
ownership requirement, current holdings, and whether he or she must hold any additional 
shares to meet these Guidelines. 

The Compensation Committee will evaluate whether exceptions should be made in the 
case of any Executive Officer who, due to his or her unique financial circumstances, would incur 
an undue hardship by complying with these Guidelines. 

IV. Effective Date 

The effective date of the Guidelines is upon the closing of the Company’s initial public 
offering. 

 
If an individual becomes an Executive Officer after the effective date of the Guidelines, 

the Guidelines will apply to such individual commencing on the date he or she becomes an 
Executive Officer (e.g., his or her promotion date, hire date, as applicable). 

V. Amendment 

These Guidelines will be reviewed periodically and may be amended from time to time 
by the Compensation Committee.   
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