
Diversity Policy  
(revised January 25, 2022) 

 
Purpose 
 
This Policy sets forth SunOpta’s approach to promote and achieve diversity and inclusivity on its Board of 
Directors (the “Board”) and among its executive officers and employees generally.   
 
Objectives 
 
SunOpta values diversity in its workforce, executive officers and on the Board and considers enhancing 
and maintaining diversity as an essential element to maintaining a competitive advantage. We recognize 
that diversity is an important element of good corporate governance and provides a range of perspectives, 
backgrounds, experience and expertise that can assist the company.  Accordingly, we are committed to the 
identification and appointment of directors and hiring of executive officers and employees throughout the 
company with a diverse range of backgrounds representative of the communities we operate in and to 
fostering an inclusive culture based on merit.   
 
We also believe that the consideration and selection of candidates for our Board and executive team should 
be based upon merit, skills, education and experience, including appropriate financial and other expertise 
relevant to the needs, strategic objectives and circumstances of our business.   
 
In support of SunOpta’s commitment to diversity, when identifying and selecting qualified candidates for 
appointment or re-election to the Board or as executive officers, we consider a wide range of diversity 
criteria including gender, visible minorities, Indigenous people, persons with disabilities, ethnicity, sexual 
orientation, age, geographic location and other factors.   
 
Board Diversity 
 
The Corporate Governance Committee of the Board (the “Committee”) reviews and assesses Board 
composition on behalf of the Board and recommends the appointment of new directors. The Committee 
also oversees the conduct of the annual review of Board effectiveness.  
  

• In reviewing Board composition, the Committee will consider the benefits of all aspects of diversity 
including, but not limited, to those described above, in order to maintain an appropriate range and 
balance of skills, experience and background on the Board. The Committee will also seek to ensure 
that the Board has at least two members who are “Diverse” as defined in Rule 5605(f) of the Nasdaq 
Stock Market (“Nasdaq Rule 5605(f)”), including (i) at least one member who self-identifies as 
Female and (ii) at least one member who self-identifies as an Underrepresented Minority or 
LGBTQ+, as such terms are defined in Nasdaq Rule 5605(f). 
 

• The Committee will consider and recommend to the Board potential strategies for identifying and 
attracting a diverse range of Board candidates such as leveraging industry contacts, maintaining an 
evergreen list of potential Board candidates, engaging qualified external advisors to conduct 
searches and encouraging referrals from internal and external sources. 
 

• In assessing suitable potential candidates for appointment to the Board, the Committee will 
consider candidates based on merit against objective criteria and with due regard to the benefits of 
diversity and will require that the slate of candidates presented to the Committee in every search 
for new directors include diverse candidates with at least 50% of the short-listed candidates being 
Diverse.  In recognition that the increased participation of women is a significant aspect of diversity 



and of the important role that women have in contributing to diverse perspectives, SunOpta is 
committed to ensuring that women comprise no less than 30% of our Board.  SunOpta aspires to 
have women comprise no less than 30% of our executive team by 2030. 

 
• As part of the Board renewal process, where candidates are relatively equivalent in their levels of 

required skills and experience, the Board is committed to advancing Diverse candidates in order to 
enhance diversity and add a broader perspective on the Board. 
 

• As part of the annual performance evaluation of the effectiveness of the Board, the Board 
committees and individual directors, the Committee will consider the balance of skills, experience, 
independence and knowledge of the Board and the diversity of the Board. 

 
SunOpta believes promotion of diversity is best served through careful consideration of the knowledge, 
experience, skills and backgrounds of each individual candidate in light of the company’s needs, strategic 
objectives and circumstances. Rather than establish arbitrary targets for representation by members of 
designated groups, the Board believes that it is the specific skills, experience, expertise, character and 
behavioral qualities of an individual that are most important in determining the value that an individual 
brings to the Board.  Furthermore, given the nature and size of SunOpta’s business and its industry, it may 
be challenging to identify a qualified pool of candidates that adequately reflects the company’s diversity 
values combined with the required skills, experience and expertise.  As a result, the Board has not currently 
adopted any specific diversity goals other than as expressly stated in this policy.  
 
Directors will be requested to identify whether they are a designated group member, are Diverse, or have 
another diversity characteristic for consideration by the Board when assessing its composition and 
SunOpta's disclosure is based on such self-identification. 
 
Monitoring and Reporting 
 
The Committee will monitor and annually review and evaluate (i) the appropriate skills and characteristics 
required of Board members in the context of the current composition of the Board and the needs, strategic 
objectives and circumstances of the company; (ii) the diversity of perspectives, backgrounds, experience 
and expertise present on the Board; and (iii) whether it would be appropriate to include specific reference 
to, or formal targets for, the representation of women or other diversity categories in the future.  
 
The Board will report annually to shareholders on the diversity of its members, including the number  
and percentage of women directors and the number and percentage of directors who are members of  
each "designated group" as defined in the Employment Equity Act (Canada) (in general terms, women, 
visible minorities, Indigenous people and persons with disabilities) and the number of directors who self-
identify as Diverse under Nasdaq 5605(f). 
 
Policy Review 
 
The Committee will review this policy annually and assess its effectiveness in promoting diversity and 
inclusivity and the progress of SunOpta in achieving the objectives described in this policy. 
 


