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4 May 2021

Dear Colleagues, 

I am pleased to introduce our Code of Conduct. In order to be successful, we must 
align our activities and work towards our common goal. The Code provides the 
means to achieve this.

Our Code reaffirms our commitment to uphold our Values – integrity, safety, 
excellence, respect, ingenuity, and stewardship – and describes the behaviors 
expected from each of us. We must use our Values and Code to guide our 
decisions and actions. Our Values and Code empower us to be bold, stand out, 
and lead with confidence.

We should understand the Code and apply it in our day-to-day activities. If you 
have any questions about what something means or how the Code applies to a 
particular situation, please contact one of the resources listed in the Code for help. 

I believe that each of us, by applying our Values and Code, will make a positive 
impact in our workplaces and communities. 

I am proud of Valaris’ standing in the global business community, and I am 
counting on each of you to uphold and enhance our strong reputation through your 
actions.

Tom Burke
President and CEO
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Our Purpose and Values

At Valaris, our Purpose is to provide responsible solutions that deliver energy to the world. 

Our Values support our Purpose and guide our decisions and actions.

INTEGRITY Doing the right thing; whether or not anyone is watching
We conduct business honestly and ethically. We meet our commitments – to our customers, our 
stakeholders, and each other. We are not afraid to stand out and do the right thing.

SAFETY Causing no harm is always our priority
We are committed to providing a safe and incident-free workplace, where everyone returns home in 
the same condition as when they arrived. We control major operational hazards with effective barriers. 
We know that safety is everyone’s responsibility.

EXCELLENCE Delivering value to the customer while consistently raising the bar on performance
We uphold high standards in all that we do. When we do a job, we do it right and we do it well. We 
expect to be recognized for our superior performance.

RESPECT Treating others the way we would like to be treated
We treat people with dignity and value different views. We encourage diversity and collaboration in 
pursuit of a common objective. We are fair with our people and business partners.

INGENUITY Solving problems creatively
We value innovation and promote continuous improvement. We anticipate and adapt to changes in our 
business. We persevere in the face of challenges, finding new ways to deliver value.

STEWARDSHIP Safeguarding where we work for the next generation
We care for the environment and the communities where we operate. We are entrusted to responsibly 
manage our company assets and resources. We are committed to delivering sustainable financial 
performance.
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INTRODUCTION
Who Should Use the Code
Our Code applies to all officers, directors, and 
employees. 

We also expect our business partners, including 
joint venture partners, vendors, and other third 
parties, to act consistently with our Code.

How to Use the Code
Our Code is our guide to turn our Values into 
everyday behavior. It will not address every 
situation you come across. You should use good 
judgment to decide whether your actions are 
consistent with our Code and Values. When you 
are not sure, ask yourself:

• Is it legal?
• Is it consistent with our Code and policies?
• Is it ethical?
• How would it appear to others?
• Should I seek guidance?

Because of our global scale, local laws or 
customs may conflict with our Code. In these 
situations, you should use the stricter standard. If 
you are not sure about a situation, contact one of 
the resources listed below.

Employee Responsibilities
• Read and understand the Code
• Follow the Code and its guiding principles in 

your day-to-day activities
• Ask questions if you are not sure what to do
• Raise concerns if you think there might be a 

violation of our Code or the law
• Report unethical behavior
• Cooperate fully with any investigations or 

audits by the Company

Additional Responsibilities for Managers
• Show the importance of our Code by your 

actions
• Explain and discuss the Code with your team 

members
• Foster a respectful and open workplace
• Encourage others to speak up – and listen 

when they do
• Do your part to prevent retaliation

Why and How to Speak Up
We are responsible to the Company and each 
other to speak up if we see something unsafe or 
unethical. Not speaking up is a violation of our 
Code and inconsistent with our Values. 

Valaris has several ways for you to speak up, 
including anonymously. If you have a question or 
concern, you may contact: 

• Your Manager
• Your Designated Person Ashore (DPA)
• Your Human Resources Business Partner
• Our Chief Compliance Officer
• The Ethics Hotline
• The Board of Directors
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How Valaris Addresses Reports
Valaris takes allegations of wrongdoing seriously. 
The Company will conduct fair and impartial 
investigations into reports of inappropriate or 
unethical conduct. We take reasonable steps to 
maintain confidentiality and protect the privacy 
of the parties involved. We will take appropriate 
action to address Code violations and will contact 
legal authorities when warranted.

Zero Tolerance for Retaliation
Valaris does not tolerate retaliation in any form. 
Examples of retaliation include firing, demoting 
or transferring someone, threats, exclusion, 
intimidation, humiliation, bullying, or other harmful 

acts to an individual that has raised a concern in 
good faith. 

If you think that you or someone you know has 
faced retaliation, please contact one of the 
resources listed on the opposite page.

Additional Resources and Guidance
Our policies and procedures set out our 
requirements and your responsibilities with 
respect to the Code. Please visit our Valaris 
Management System to review and understand 
the expectations for your daily work. You can also 
visit the Ethics & Compliance page for reference 
materials and compliance tools.
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OUR OPERATIONS
What We Believe
We care about the health, safety, and security 
of our employees, business partners, and 
communities. Safety is everyone’s right and 
everyone’s responsibility. At Valaris, causing no 
harm is always our priority and we are committed 
to an incident free workplace. 

How We Act
We provide quality services to deliver premium 
value to our customers. We exceed our customer 
expectations in a safe and cost-effective 
manner. We each have a duty and the authority 
to stop any job that looks unsafe, without fear 
of retaliation. We support an incident free 
workplace by managing both process safety 
and personal safety risks. We define “safety” 
through the presence of barriers and recognize 
that barriers are made up of people, plant, and 
process elements. 

To protect ourselves, our business partners, and 
our guests, we:

• Stop work if we think it is not safe or does 
not have process safety barriers in place

• Conduct risk assessments to identify 
process and personal safety hazards, and 
determine mitigation measures

• Implement barriers and maintain the health 
of each barrier element

• Assess the health of safety-critical controls 
• Verify implementation of our standards and 

procedures
• Risk assess and manage change to 

procedures, systems, and personnel
• Integrate human factor principles into our 

systems and processes 
• Use the right tools and protective gear
• Make sure we are qualified and are not 

impaired – by lack of sleep, alcohol, or 
drugs, including prescription drugs

• Are prepared to respond to emergency 
situations

• Do not engage in, tolerate, or ignore any act 
of violence

• Make sure our security providers do not use 
unnecessary force

• Immediately report safety concerns, 
accidents, injuries, or illnesses
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OUR PEOPLE
What We Believe
How we treat people defines who we are. We view 
our global footprint and diversity as a competitive 
advantage. We value collaboration in pursuit of a 
common goal. 

How We Act
We treat everyone fairly and with dignity. We 
foster an inclusive culture where employees feel 
both safe and respected. We report improper 
workplace behavior.

To encourage diversity and ensure equal 
opportunity, we:

• Respect cultural differences
• Encourage individual expression and team 

collaboration
• Base employment-related decisions (such 

as hiring, promotion, compensation, and 
other opportunities) on job-related criteria 
and/or business needs – not factors or 
characteristics that are unrelated to a 
person’s ability to perform his or her job, 
such as race, religion, color, national origin, 
gender, age, sexual orientation, gender 
identity, marital status, disability, or any 
other characteristic protected by federal, 
state, or local law 

• Encourage all interested and qualified 
individuals to apply for employment

• Follow relevant equal employment 
opportunity laws and requirements

To ensure appropriate workplace conduct, we:
• Do not tolerate or participate in improper 

behavior, including unwanted touching, 
comments, or actions, such as:
 - Comments or communications that 

include racial slurs, sexist comments, or 

offensive gestures, pictures, or videos
 - Threats to withhold or offers of certain 

benefits in exchange for a sexual 
relationship or act

 - Physical contact, including offensive 
touching, hugging, kissing, or massaging

 - Retaliation against anyone who makes a 
complaint or refuses an advance

• Do not engage in threatening, harassing, or 
bullying behavior, or any conduct intended to 
intimidate or humiliate others

• Do not engage in derogatory, disrespectful, 
or demeaning language or conduct

• Do not engage in aggressive or hostile 
communications or conduct

• Understand this behavior is not acceptable 
in any business setting, including business 
trips or meetings and other social events

To protect personal information, we:
• Respect our employees’ privacy
• Only use personal information to operate 

effectively or follow the law
• Label and treat all personal information as 

confidential
• Limit access to and use of personal 

information
• Follow relevant data privacy laws



10 May 2021

OUR STEWARDSHIP
What We Believe
We safeguard where we work for future 
generations. We care for the environment. We 
are committed to delivering sustainable financial 
performance. 

How We Act
We comply with applicable environmental 
regulations and take appropriate action to 
prevent damage to the environment. We use 
good judgment in caring for our Company 
equipment, confidential information, and 
intellectual property. We practice financial 
stewardship by responsibly managing our assets 
and resources. 

To help protect the environment, we:
• Assess and mitigate environmental risks in 

our day to day operations
• Perform regular testing of BOP systems 

• Require employees responsible for well 
control activities to complete special training 
and maintain required certifications

• Follow Company procedures and the law 
when disposing of waste and other cleaning 
and removal activities

• Use safeguards and other measures to 
reduce accidental discharges

• Take immediate action to contain a harmful 
discharge, if one occurs

To maintain accurate books and records, we:
• Make sure all transactions are properly 

described and recorded
• Make sure our financial disclosures are 

accurate and timely
• Question payment or reimbursement 

requests that are unusual, excessive, 
inadequately described, insufficiently 
documented, or otherwise raise questions

• Follow the law and Company procedures 
when creating, maintaining, and disposing 
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of documents and records
• Make sure we have the right approvals 

and have contacted the Legal Department 
before responding to a third-party request 
for information

To protect Company assets, we:
• Make sure we have secured our passwords 

and user IDs
• Make sure we have proper authority before 

we sign a contract
• Do not use Company assets for personal 

benefit, including:
 - Excessive personal use of Company 

email, phone, etc.
 - Sending improper or offensive 

communications
 - Taking equipment or supplies for 

personal use
 - Using company credit cards for personal 

purchases
 - Using or copying software without 

approval
 - Sending unauthorized solicitations
 - Doing work for another organization

• Talk to the Legal Department before using 
inventions or ideas we develop or learn 
about through work

• Securely protect our intellectual property 
and other confidential information

• Stay alert for cyber attacks

To protect the Company’s reputation, we:
• Understand our public posts and comments 

can reflect on the Company
• Direct media and investors to the 

Investor Relations and Communications 
Department

• Get approval from the Investor Relations 
and Communications Department before 
speaking on behalf of the Company

To avoid insider trading, we:
• Do not buy or sell Company securities - 

directly or indirectly through family members 
or others - if we have inside information 
(information that is not publicly available 
and could be relevant to an investor when 
deciding whether to buy or sell Company 
securities)

• Do not share inside information with others
• Do not give false information to manipulate 

the stock price
• Follow these same rules when we have 

inside information about other public 
companies

• Follow these same rules even after leaving 
the Company
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OUR BUSINESS PRACTICES
What We Believe
We are a service industry. We rely on our 
business partners (including vendors, joint 
venture partners, and other third parties) to 
support our operations and represent us to 
customers, stakeholders, and governments. We 
believe the way to gain a competitive advantage 
is through excellence in operational performance, 
delivering on our commitments, and doing 
business with integrity. 

How We Act
We conduct business in a transparent, 
passionate, and competitive manner. We meet 
our commitments. We set high standards for 
everything we do. When we do a job, we do it 
right and we do it well. 

To make sure our business partners properly 
support our business objectives, we:

• Carefully select business partners that share 
our commitment to safety and integrity

• Thoroughly evaluate our business partners 
before and during the business relationship

• Share our Values and Code, explain our 
expectations, and ensure appropriate 
contract requirements

• Take action if a business partner is not 
meeting our expectations

• Report any indication that a business 
partner is not meeting legal or contractual 
requirements or has acted inconsistent with 
our Code

To properly exchange gifts, entertainment, and 
other business courtesies, we:

• Do not accept or provide gifts, travel, 
entertainment, sponsorships, or charitable 
contributions (GTE) in exchange for 
business, services, or confidential 
information or if the intent is to improperly 
influence a decision

• Make sure GTE is appropriate, has a 
reasonable value, and is properly recorded

• Report and obtain approval for GTE in line 
with Company guidelines

To address conflicts of interest, we:
• Understand a conflict may occur when our 

interests or activities could influence a work 
decision or interfere with our objectivity 

• Will not personally accept business 
opportunities meant for the Company

• Are aware of the different types of conflicts, 
including:
 - Family or personal relationships that 

could affect business judgment
 - Family relationships with government 

officials
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 - Investments outside of the Company
 - Membership on a for-profit or non-profit 

board of directors
 - Outside employment or consulting 

services

• Report situations that could be or appear to 
be a conflict in line with Company guidelines

To avoid anti-competitive conduct, we:
• Do not manipulate bids to customers
• Do not agree with our competitors to fix prices, 

discounts, or contract terms and conditions
• Do not allocate market share or territory—

either formally or informally—with 
competitors

• Do not agree with competitors—either 
formally or informally—to refuse to deal with 
a customer

• Do not discuss confidential information 
(such as pricing information, wages, taxes, 
or other expenditures) with competitors

• Do not try to get non-public competitor 
information through a third party

• Do not limit or restrict the provision of a 
service

• Do not limit distribution practices
• Immediately stop the conversation 

and contact the General Counsel if a 
competitor tries to discuss a prohibited 
topic

• Contact the General Counsel if we 
discover confidential information 
about a competitor

• Use caution when participating in 
trade associations

To comply with international trade laws, we:
• Understand trade laws are complex 
• Follow the trade laws where we 

operate 

• Obtain appropriate licenses and permits 
related to the import or export of equipment, 
software, and technology

• Do not do business with restricted parties or 
countries

• Report any requests to join a boycott to the 
Chief Compliance Officer

• Contact the Compliance Department when 
we have questions 

To prevent money laundering, we:
• Understand money laundering can include:

 - Hiding illegal funds
 - Making illegal funds look legitimate
 - Using funds to support crime or terrorism

• Look for and eliminate possible money 
laundering opportunities from our business 
practices

• Follow our counterparty due diligence 
procedures

• Stay alert and raise concerns
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OUR COMMUNITIES
What We Believe
We are committed to making a positive impact 
in the communities where we live and work. 
We understand that bribery and corruption can 
destroy local communities and economies. We 
do not tolerate any form of bribery or corruption 
and make sure our business partners share our 
commitment.

How We Act
We care for our communities by creating jobs 
and supporting local economies. We conduct our 
business ethically and with integrity.

To support our communities, we:
• Encourage sponsorships, charitable 

contributions, and volunteer activities that 
improve local communities

• Do not use Company funds to support a 
political party or candidate

• Make sure our personal political activities 
are not associated with the Company

• Look for and report human rights abuses 
(such as child labor, forced labor, or human 
trafficking) in our operations or those of our 
business partners

To fight corruption, we:
• Do not offer or accept bribes, kickbacks, 

other improper payments, or facilitating 
payments

• Do not give or receive anything of value to 
influence a business decision or gain an 
improper advantage

• Follow all anti-bribery and anti-corruption 
laws where we work

• Keep accurate books and records to make 
sure payments are correctly described and 
Company funds are not used for illegal or 
improper purposes

• Know our business partners by following our 
third party due diligence procedures
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CONTACT INFORMATION
Chief Compliance Officer
Call +1-713-789-1400

Write c/o Chief Compliance Officer 
 Valaris
 5847 San Felipe, Suite 3300
 Houston, Texas 77057, USA

Email  cco@valaris.com 

Ethics Hotline
The Hotline is managed independently, and allows you to confidentially seek 
guidance or raise a concern. You can contact the Hotline (anonymously from most 
locations) in various languages, 24 hours a day, 7 days a week. Visit https://www.
valaris.com/responsible for local telephone numbers or to report online.

Board of Directors
You can report concerns anonymously and confidentially to any Valaris director. All 
reports will be forwarded unopened to the Chair of the Board unless specifically 
addressed to a Committee Chair or individual director.  

Write Valaris Board
 1415 South Voss Rd, Suite 110
 P.O. Box 135
 Houston, TX 77057, USA

Waivers and Amendments
The Board of Directors or a Board committee must approve any waiver of our Code for an officer or director and any changes to our Code. All waivers 
are recorded in our corporate records and, for officers and directors, disclosed in line with applicable laws, regulations and listing requirements.
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